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Supporting families in Scotland




JOB DESCRIPTION

Family Support Worker – Harbour Project, Edinburgh
	Number of Hours:
	Full-time (36 hours per week)

Funded by City of Edinburgh Council until 31 March 2019, with possible extension to 31 March 2021

	Salary Scale:
	£21,141 - £29,740 per annum (SCP 23 - 34)

	Accountability of post:
	The post holder will be line managed by and accountable to Circle’s Project Manager for the performance of the tasks described below

	Purpose of post:
	To provide support to children and families affected by parental drug and/or alcohol use to minimise the impact on the children

	Location of post:
	Circle Head Office, 18 West Pilton Park, Edinburgh


MAIN TASKS:
1. To work with parents/carers to promote a safer lifestyle for the family.
2. To enable parents/carers to develop their parenting capacity and relationships with their children.
3. To run individual, family and group work programmes.
4. To record, monitor and evaluate all work.
5. To attend supervision, team meetings and in-house training sessions as appropriate.
6. To liaise with other agencies and work in partnership with them to meet the needs of the children and their families.
7. When required, to support, supervise and train sessional workers, students and volunteers.
8. To work within Circle’s policies and procedures, most notably in areas of child protection, equal opportunities, anti-discriminatory practice and user participation.
With consultation, amendments may be made to your job description from time to time in relation to our changing needs and your own ability.

PERSON SPECIFICATION

Family Support Worker – Harbour Project, Edinburgh
QUALIFICATIONS
ESSENTIAL

1. A professional qualification in social work, social care, education or health.

KNOWLEDGE/EXPERIENCE
ESSENTIAL
2. Experience of working with families in a supportive way
3. Knowledge of a range of interventions for supporting children and families
4. Experience of working in partnership with other agencies
5. Experience of working as part of a team
6. Knowledge of child development and issues affecting vulnerable children and families
7. An understanding of and commitment to equal opportunities, anti-discriminatory practice and user participation
SKILLS/ABILITIES

ESSENTIAL

8. Good assessment skills

9. Ability to communicate effectively with children and adults
10. Ability to support, supervise and train sessional workers and volunteers

11. Ability to record, monitor and evaluate work

12. Ability to plan and prioritise work

13. Ability to effect change in families

14. Ability to work across professional boundaries
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